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U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
Ensuring the Freedom To Compete in America’s Workplaces

Working in the summer or after school is a great way for you to learn important job and
social skills, earn extra money and become more independent. Did you know that you
have specific workplace rights and responsibilities under the laws enforced by EEOC?

Your Riskts

As an employee or applicant, you have a right
to:

Work Free of Discrimination and
Harassment because of your race, color,
religion, sex, pregnancy, national origin,
disability, or age (age 40 or older).

Complain About Job Discrimination without
being punished, or treated differently, by your
employer.

Request Workplace Changes because of
your religious beliefs or a disability.

Keep Your Medical Information Private.
Your employer should not share or discuss
your medical information with others, unless
they have a need to know the information.

Voun Responsililit:

As an employee, you have a
responsibility to:

Report any unfair or harassing treatment
you experience to your company.

Respect others by acting professionally
at work. Treat co-workers the way you
want to be treated.

Request workplace changes for your
religious beliefs or a disability by
explaining what changes are needed and
why.

You may have additional rights and
responsibilities under state and/or local
laws or your company’s own policies.

If you manage employees, you have an
even greater responsibility to act
professionally since your employer could
be legally responsible for things you say
or do.

Learn more about your employment rights and responsibilities by visiting our web site at
www.youth.eeoc.gov. You can also email us at info@ask.eeoc.gov or call us at
1-800-669-4000 (TTY: 1-800-669-6820).
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Comision para la lgualdad de Oportunidades en el Empleo
Asegurando la Libertad de Competencia en los Empleos

Trabajando en los veranos o después de salir de la escuela es la manera ideal para
usted aprender un empleo y habilidades sociales, ganar dinero y ser mas independien-
te. ¢ Sabia usted que tiene ciertos derechos y responsabilidades bajo las leyes que
ejecuta la EEOC?

Sws Aderechos

Como empleado o solicitante de empleo,
usted tiene derecho a:

Trabajar libre de discriminacion y hostiga-
miento ya sea por su raza, color, religion,
sexo, embarazo, origen nacional, discapaci-
dad o edad (40 afios 0 mas).

Quejarse por discriminacion en el Empleo
sin ser castigado o tratado de manera dife-
rente por su empleador.

Solicitar cambios en el lugar de trabajo por
sus creencias religiosas o condicion médi-
ca.

'V'ar.“e”er su informacion médica en la pri- Como empleado, usted tiene la responsabili-
vacidad. Su empleador no debe compartir o dad de:

discutir su informacién médica con otras

personas, a menos que tenga la necesidad Reportar sobre cualquier tratamiento injusto o

de conocer esa informacion. de hostigamiento que usted experimente en
su empresa.
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Obtenga mas informacion sobre sus derechos y responsabilidades en el empleo
visitando nuestro sitio web www.youth.eeoc.gov . Usted puede también escribirnos al
info@ask.eeoc.gov o llamarnos al 1-800-669-4000 (TTY: 1-800-669-6820).
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